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Work for us – How benefits help bring employees in and keep them happy!

Many new college graduates simply don't understand their employers' benefits programs or their significance in real-dollar terms. "They underestimate the value of their benefits and don't take advantage of benefits that defer compensation until later," says Terese Corey Blanck, principal of College to Career, a career-consulting firm in suburban Minneapolis. Your total benefits package could potentially add 30 percent to your overall compensation. 

Benefits are flat out HUGE! They matter to employees. They attract people in and help keep them happier in their job. Common benefits include health insurance, dental and vision plans, paid sick/holiday/vacation days, pension/retirement plans, life insurance, disability insurance, help with education/retraining, funeral/bereavement leave, and profit-sharing plans.

For this assignment, you are the CEO of your own corporation. You are going to prepare a POWERPOINT SLIDESHOW advertising your corporation’s benefits plan. To access the PowerPoint template that I created for you go into the Money Management Folder on the network. It is saved under Chapter Six! Once you have it loaded, follow the instructions on each slide and create your slideshow! I’ve provided some helpful links to get you started on choosing the benefits you are going to highlight. Once you are done with your show, save it in your network space.

Employee Benefits – Why they’re important!
http://www.iseek.org/jobs/benefits.html
http://www.iseek.org/jobs/benefitfacts.html
Employee Benefits – Evaluating Benefits and Perks

http://jobsearch.about.com/od/salary/a/benefitperk.htm
Top Employee Benefits

http://www.money-zine.com/Career-Development/Finding-a-Job/Top-Employee-Benefits/
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